Curriculum Committee Meeting

April 12, 2017

Present: Chris Otto, Tedi Gordon, Bebe Shaw, Debbie Ferguson, Wade Myhan (proxy for Johnnie
Lundin), John Berzett, Mike Haghighi, Tom Pieplow, Derek Newland, Janet Dorning, Jennifer Wolfe
Wayne McCain

Absent: Mary Harris, Joy Bracewell

Guests: Jeff Blankenship, Bruce Thomas, Kim LeFevor, Debra Vaughn, Mike Essary, Gary Valcana, Sara
Cline, Debbie Wilson

College of Arts and Science
1. Addition of a New Curriculum: Sara Cline
a. General Science: Pre- Health Option Major. The audience for the major are students
interested in pre-medicine to go into pharmacy, optometry, physician’s assistant, dental,
physical therapy, occupational therapy, or podiatry. The major allows students to take any
upper level credit in math, chemistry, physics, or biology.
b. Addition of new courses for the major: GS 470 and GS 471
The proposals were voted on as a group:
e Motion to accept — Bebe Shaw
e Seconded- Chris otto
e All approved

2. Substantive Course Change: Jeff Blankenship
Add an additional area of coursework to Area V (pre-professional studies) of the plan of study
for the Government & Public Administration Public Safety and Health major. The additional area
is "Water and Wastewater Management and Technology". No new course is proposed.
e Motion to accept — Chris Otto
e Seconded- Debbie Ferguson
e All approved

3. Change in Existing Course: Bruce Thomas (presenting for Quanda Stevenson)

a. Utilize CH 302: Forensics as an elective for Criminal Justice and Juvenile Justice Studies
majors and minors. Also, use this course as an elective in the professional Area of Degree
Works.

b. Change HPE/PSHA 401 Measurement and Evaluation to HWM 401 Measurement and
Evaluation in the catalog — use one prefix for Degree Works and catalog (still cross listed)

c. Child Advocacy program — students earn a certificate - Require a minimum GPA of "C" in
each class for certification.

The three proposals were voted on as a group.

e Motion to accept - Chris Otto

e Seconded — Derek Newland

e All Approved
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4, Addition of new curriculum: Bruce Thomas

The Bachelor of Science Major in Health Science proposes a new option: Health Care Administration.
This option is designed for allied-health trained students. The following new courses are core
courses in this option: HS 380 Essentials of Health Care Finance, HS 455 Health Care Administration
Internship, HS 381 Health Care Quality Assurance, Risk Management and Utilization Review

The major provides a clinical perspective for students and will eventually seek AUPHA approval in
the future. The major is specifically geared to incoming students that have a background in the
clinical aspect of Healthcare as practitioners (as compared to the Healthcare Management program
via College of Business which have a management background).

e Motion to accept — Tom Pieplow
e Seconded — Wayne McCain

e Approved by: 10

e Opposed by: 2

College of Business

5. Addition of new curriculum: Debra Vaughn
Add a Health Care Management major to the College of Business curriculum. The major is connected
to a specific accreditation with AUPHA. New courses consist of HCM 350 Management of Healthcare
Financial Resources and HCM 450 Strategic Planning, Practice, and Marketing in Healthcare.
As described in Proposal #4, the major addresses professionals in Healthcare Management (as
compared to practitioners in healthcare). This proposal was voted at the same time as Proposal #4.
e Motion to accept — Tom Pieplow
e Seconded — Wayne McCain
e Approved by: 10
e Opposed by: 2

6. Substantive Course Change: Michael Essary

a. Add any LSM courses outside of the required courses in the major as an option for the six
elective hours, which currently includes ACM, ESM, ISM, and MK courses as options.

b. Allow LSM (Logistics and Supply Management) 600 and LSM 601 to count as electives for the
ACM and LSM undergraduate majors. These first two courses comprise 20% of the
coursework in the Masters of Science in Global Logistics and Supply Chain Management and
expand the electives to any LSM course.

c. Substantive program change: Kim LaFevor - A proposal that graduate level courses
substitute for undergraduate coursework in select circumstances. The proper curriculum
adjustment form would be used to request this action.

Three proposals voted on as a group.

e Motion to accept - Wayne McCain
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e Seconded —Tom Pieplow
e All approved

7. Addition of new course: Gary Valcana

a Add anew course to the Human Resources Management program: MG 450 Strategic HR
Competencies and Professional Certification. Prepares students for passing the credential
for HRM. Works on competency models required by SHRM. Students take this course the
last semester.

b Add a Human Resource Management Certificate to the HRM program.

Two proposals voted on as a group.

e Motion to accept — Tedi Gordon

e Seconded —Derek Newland

e All approved




